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Note :—  Answers may be written either in English or in Hindi;
but the same -medium should be used throughout the

paper.
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Note -—  The maximum marks printed on the question paper are

applicable for the students of the regular colleges
(Category *A’). These marks will, however. be scaled up
proponiénately in respect of the students of S.0.L. at the
time. of posting of awards for compilation of
result.

Attempt «ll questions.
All questions carry equal marks.
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Define lHuman Resource Planning. Describe its features.
What are the advantages of Human Resource Planning for a

large firm ?
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What is recruitment ? Explain the internal and external sources

of recruitment bringing out their merits and demerits.
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Define job description and job specification. Bring out the

.

difference between the two.
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Or
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Define fringe benefits. What are vaﬁous types of fri.nge benefits
given to employees-in _an organization ?
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Why training is important for employees ? Distinguish between

transfer and aevclopmenl.
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Or
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What is employee counselling 7 Why is counselling

required ? Give steps in the process of counselling.
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Define the concept of performance appraisal. Why do you think

it could be done in an organization ?
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Or
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(@) Discuss the merits and demerits of MBO.

(b) Bring out the merits and demerits of promotion on the

basis of seniority.
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(H) mMBO # gw—z‘téi w1 fadsm #ifae
(@) s & sm w = B -y
Write explanatory notes (any fwo) :

(@) 360 degree appraisal

o) . Emp|oyce_stocl:c option plan

(c) Assessment centre

@  Imporance of Human Resource Management.
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Or

(3teram)

Write explanatory notes (any wo) :

(«) Downsizing

(b) Social security

(c)  Sensitivity training

(d) Types of test.
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